FELLOWSHIP PROGRAM

The Fellowship Program opportunities are for a small number of high-potential individuals and advancing careerists to pursue individualized programs of advanced study in science, engineering, or management.  The fellowships are not tied to any one university, curriculum, or career field.  Candidates consult with the faculties of various universities or research centers, negotiate a program of study, and initiate all admissions papers.  Fellows may conduct their study under the auspices of an established program of study but are encouraged to explore flexible and innovative alternatives.  

The Fellowships may be used to update knowledge in a technical field characterized by rapid change, to acquire new skills and strategies with which to address current or anticipated challenges, or to branch out into new fields in order to enhance overall, professional effectiveness.  Prospective candidates are encouraged to seek out facilities and programs that best support their individual and organizational objectives and to structure their study so as to minimize strain on themselves, families, and their sponsoring organizations.  Although full time study for one academic year has proven a typical time frame, shorter periods or part-time after hour formats should also be considered.

Because Programs of this type place heavy demands on Command resources, prospective candidates should be aware that they bear the burden of proof when proposing their program of study.  They must be prepared to document not only their own personal, professional, and academic qualifications but also the concrete benefits which they anticipate will accrue to the Command as a result of their study.  Candidates with highly focused goals, strong track records, and a clear path for applying their education can expect favorable consideration.

ELIGIBILITY

This opportunity is open to all qualified employees who have demonstrated and possess exceptional potential.

Nominees for sponsored long term training programs must meet the following basic requirements:


( Endorsement by respective National Level 1 Competency Leader.


( Demonstrated potential for advancement in the Department of the Navy.


( Must sign a continued service agreement.

In reviewing the nominations, the following criteria is considered:

( Potential for advancement to senior levels within the Command as demonstrated  

   by work history, completion or current enrollment in a professional, executive, 

   or management development program, awards, and commendations.


( Academic ability as demonstrated by prior academic records, publications, and

   continuing education.

( Personal commitment and direction as evidenced by membership in professional

   societies, self development efforts, and clearly articulate educational and career


   goals.


( Anticipated organizational benefit as evidenced by proposed utilization plans

   and executive level endorsement.

FUNDING

Tuition is funded by the Career Development Office.

Participants are responsible for book purchases, materials and student fees.

Participant’s salary and benefits continue to be paid by their competency.

Travel and limited per diem will be funded by the Career Development Office if the school of choice is located outside of the applicant’s duty station area.  Naval Air Systems Command Headquarters’ and Naval Air Warfare Center Aircraft Division Patuxent River employees may receive limited travel and limited per diem if the school of choice is outside of the Metropolitan Washington D.C. area.  Note:  Patuxent River, MD is considered inside the Metropolitan Washington, D. C. area.   A Long-Term Academic Cost Comparison must be obtained and submitted with the applicant’s application.

