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Why do you need to know your veteran hiring eligibilities?  

This information is critical because your veteran hiring eligibility (also referred to as appointment/appointing 

authority), or eligibilities (you may be eligible for more than one category), will provide you the opportunity 

to gain employment with the Federal civilian government, to include the Department of Defense as well as  

the Department of Navy, Air Force and Army.  

 

In the Federal government, hiring managers may choose various recruitment methods and areas of 

consideration.  These methods are governed by Federal civilian employment law, rules and regulations.   

 

Two most common recruitment methods are Delegated Examining (DE) and Merit Promotion: 

 

 Under DE, anyone from the general public – defined generally as any U.S. citizen – may apply.   

 

 Under Merit Promotion, you must meet the hiring eligibility requirements specified under the “Who 

May Be Considered” section of the job opportunity announcement.   

 

Make note of another commonly used Federal civil service term: “status” applicants. “Status” refers 

to an individual that is a current or former employee who was appointed in the competitive service of 

the Federal government on a permanent basis. 

 
Here’s a screenshot of a job opportunity announcement:   

    

For this particular job 

opportunity announcement, 

applicants who are eligible for 

appointment under one of the 

identified hiring eligibilities 

may be considered:  Current 

Federal employees; VEOA 

(Veterans Employment 

Opportunity Act) eligibles; or 

ICTAP (Interagency Career 

Transition Assistance Plan).  
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How do you find out about your Federal hiring eligibilities?  

Veterans hiring eligibilities include Veterans Recruitment Appointment (VRA), 30% Disabled Veterans, and 

Veterans Employment Opportunity Act (VEOA).  Determine your eligibility by accessing the Department of 

the Navy Civilian Human Resources website at: 

www.public.navy.mil/donhr/Employment/HiringReform1/common%20hiring%20definitions.pdf or the 

Department of Labor Veterans’ Preference Advisor website at: http://www.dol.gov/elaws/vetspref.htm 

  

When you create your USAJOBS user account at www.USAJOBS.gov go to the Profile link.  

Choose the hiring eligibility link to include your citizenship status and your military service.  Be sure to 

carefully read and provide your response to the USAJOBS hiring eligibility questions, especially those 

pertaining to your military service. 

 

The below examples depict what you may expect in USAJOBS.  Note that as a veteran, you will be prompted 

to upload documents supporting your military service such as DD 214 (Certificate of Release or Discharge 

from Active Duty), or SF 15 (Application for 10-point Veteran Preference).  Be sure to obtain an electronic 

copy of your documents.  

 

Screenshot Example 1.  USAJOBS My Account – Profile – Hiring Eligibility 

 
 

Screenshot Example 2:  USAJOBS My Account – Profile – Hiring Eligibility – Veteran  

 
  

When you answer 

“yes” to question #3, 

this area will expand 

to include follow-up 

questions, beginning 

with question #3.1.  

Determine your veteran’s preference eligibility by going to the Department of Labor’s Veterans’ 

Preference Advisor site at http://www.dol.gov/elaws/vets/vetpref/mservice.htm.   

 

Note that veterans’ preference is not the same as Veterans Recruitment Appointment (VRA) hiring 

eligibility.  Under certain recruitment methods - such as Delegated Examining that are open to all U.S. 

citizens - veterans who qualify as preference eligibles receive preference over many other applicants. 
 
 

http://www.public.navy.mil/donhr/Employment/HiringReform1/common%20hiring%20definitions.pdf
http://www.dol.gov/elaws/vetspref.htm
http://www.usajobs.gov/
http://www.dol.gov/elaws/vets/vetpref/mservice.htm
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Screenshot Example 3:  USAJOBS My Account – Profile – Hiring Eligibility – Veteran continued

 
 

 
Screenshot Example 4:  USAJOBS My Account – Profile – Hiring Eligibility – Special Hiring Options 

 
 

Screenshot Example 5.  Prompt to upload your military service documents in USAJOBS 

 
 
Note that you may also upload or save your eligibility documents using USAJOBS Saved Documents feature.  

(Check out the Save Your Documents tip sheets.) 

 

These questions are asked 

to determine eligibility 

under the Veterans 

Employment Opportunity 

Act (VEOA) eligibility. 

These are special hiring 

eligibilities/authorities.   

Be sure to read the 

definitions provided in 

USAJOBS for each 

possible selection and 

check all that apply to 

you.   


