Tony Cifone: I think there are tremendous opportunities in this first challenge showed me personally that there are tremendously good ideas
out there that our young folks have. Kristina Dronenburg: I almost didn’t even submit the idea for innovation challenge but I decided to try it and
it was selected and it has been a dream comes true. I believed it was possible as long as we had the right noise source and the right talent behind it
, which it came together. Denise Orthner: Its great starting out the project it was kind of surprising getting so much responsibility when I have only been
here a couple of months. It was you have a great idea and here you go we are handing over the reins to you and just get started.
Angelo Viray: I would say to my peers that are going to the next innovation challenge to plan a head… it’s never too soon to plan out what you want to do.
You ever know when delays may happen; you relieve the stress towards the end of the project. Ian Gallagher: I recommend to everyone else just make sure
that you know what you are getting yourself into. In a lot of cases you’re going to have some late nights and you’re going to have a lot of headaches.
There are going to be problems; you’re not going to foresee everything especially on such an accelerated timeline. Denise Orthner: We have been able to
get everything that we have accomplished done because we have received so much support from everyone here at Lakehurst. The lab that we are working in
has bent over backwards to make sure that we would have space for the load frame giving us computers as resources. Prototype and manufacturing has gotten
everything we needed machined and on time. Kristina Dronenburg: Some advice is definitely do it. I think that a lot of people are hesitant because
they don’t have an idea. Or they just don’t know where to start. I would just challenge them and say go for it. Don’t turn down any idea. No idea is a bad
idea, right, just kind of brainstorm and toss it all out there. Ian Gallagher: It’s definitely a really good opportunity. You get the chance to work on
one thing for 6 months straight which is pretty rare for not only here but I think anywhere. So you really get to see it through from beginning to end
a project. Denise Orthner: I’ve learned a lot about the organization of NAVAIR as a whole. Also even how to forming a project and that whole process.
Tony Cifone: I think it has been a tremendous success. It really points to the real skill and capabilities of our young folks that we would get these
high quality proposals in and ideas and I think it’s a reflection to the great people we have. I’m highly encouraged and this is very excited about looking forward with the next one.

