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Transcript
Vice Adm. David Architzel: Today we’re at a celebration for an awards ceremony. This ceremony wouldn’t have happened without some dedicated work of some fine professionals.  

In the category of business operation, it is my pleasure to announce that this year’s award goes to the Wage Grade Development Program Center of Excellence Team at FRC East, Cherry Point. 
Glenda Haendschke: The Wage Grade Development Program is actually our way to recruit to develop new talent. At the Fleet Readiness Center East, particularly North Carolina, the talent pool is very minimal, unlike a metro area. So what we’ve discovered is that by reaching out to the community, working with the community colleges, developing curriculum to meet our future needs, we can recruit the young folks, the young adults, not necessarily they all don’t have to be young but yet new talent. And then start teaching them and developing them to be able to meet our new technology needs of the future. 
In the logistics and the industry category, the NAVAIR Commander’s National Award goes to the CAD/PAD Fleet/Supply Process Optimization Team.
Dale Thomas:  It’s really a distinct privilege to be here. I find myself here representing both NAVAIR Headquarters PMA-201 and the Naval Service Warfare Center, Indianhead. That’s kind of a distinct honor to be representing two separate groups at the same time.

In the category of program management, the winner of the NAVAIR Commander’s National Award is the EA-18G Integrated Program Team Program Office. 

Capt. Frank Morley: The Growler Program had a very significant last year getting through the end of developmental test, going through initial operational tests and evaluation. We successfully went through that. We had a full rate production decision and initial operational capabilities in the fleet. First two squadrons are standing up, and the first deployment should be deployed this year.

Brian Hall: Really excited and also really happy that the team got recognized for their outstanding accomplishments.
The next category is Quality of Service and the winner is the Joint Deficiency Reporting System Team.

Steven Hauck: We had a short schedule. We had 19 months to complete the joint effort with increasing requirements and exploding requirements all under the watchful eye of the JALC, Joint Aeronautical Logistics Commanders. The team obviously preformed above and beyond. We met the schedule of the JALC. JDRS went live in 2008, May 2008. We finished everything up June of last year, 2009, and now it’s a fully integrated joint program.

In the category of Research, Development, Test & Evaluation, the winner is NAVAIR SABER Focus Team. Accepting the award on behalf of the team is Cmdr. Tom Cecil here at Pax River and joining him here from China Lake is Capt. Tim Morey and other SABER Focus Team members at Point Mugu.

The final Commander’s award category is Science and Technology. The winner in this category is the Ultra Endurance UAV Heavy Fuel Engine Development Team. 
Ferguson Ayers: I’m here today because of my team. We’re here to receive the Commander’s Award for bringing this technology forward in the program, which will allow the user to have an engine that will use the three types of fills that are incorporated in the military, which is JP-5, JP-8 and diesel. And having that will keep our troops out of harm’s way where we don’t have to go to certain locations to get gasoline.

The winner of the 2009 Edward H Heinemann Award is the P- 3 Command, Control, Communication and Computer for Anti- Submarine Warfare Team.

Capt. Aaron Rondeau: The program originally was designed under a major contractor and it has elements that the P- 3 fleet needs. The primary one is link 16 in IMMSC, which stands for International Marine Maritime Satellite Communications, so we’re able to pass data over satellite channels and then an integrated tactical picture, which fused all our data into one display. That program started failing and slipping to the point where we were most likely going to lose funding and the capability for the fleet. So Capt. Moran reorganized our team, and we already had a lot of talent on the team and gave us artistic license to find the best way to recover the program and save the capability for the fleet, and that’s what we were able to do in a relatively short amount of time. 
And now we are pleased to announce that the 2009 T. Michael Fish Award goes to Mr. Joseph Meehan.

Joseph Meehan: Basically NAVAIR was recognizing my performance with NATEC.  I was a tech in the field for years, but now I work closely with the school house in Pensacola and our NAVAIR tech reps work deploying all over the world and seeing the different systems are now working hand in hand with the school house with open communications to get the training at the school house before the sailors and marines ever show up in the squadron. To improve the training continuum is what they’re referring to, so I think that’s what the recognition is mostly for.

Vice Adm. David Architzel: Thank you again everyone for being here and good on ya.
