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NAVAIR AIReel: Individuals with Disabilities Job Fair

FRC East

ANTHONY BENNETT, Reasonable Accommodation and Disability Program Manager

The purpose of today’s event is to enhance our outreach and our recruitment efforts of qualified, job-ready candidates, individuals with disabilities. And the FRC East is committed to maintaining a diverse and inclusive workforce that is reflective of the nation’s available talent pool. 

COL SCOTT LOCH, Commanding Officer, FRC East

Our nation is a land of opportunity, and we are very special in that regard. That opportunity is what today is all about. Skill sets are important, and that’s what we’re looking for. It doesn’t matter what else is attached to that skill set. 

MELISSA DRUMMOND, 7.0 Corporate Operations Group Head, FRC East

We did a lot of work with our local vocational rehabilitation offices in the local community, in the counties. But then, individuals were given a web site that they could go to to input their resume and their information about their qualifications. So then our human resources staff reviewed those applications and was able to determine who were qualified employees, or qualified applicants, that we could bring on board to this event and have them interview with hiring managers. 

So now, what’s very critical about this event is that hiring managers and the applicant can sit down, and a formal interview can take place. Then the hiring manager, if they find that person is able to fill a position that they have, either now or in the near future, then we could consider making them a job offer, a tentative job offer, today. 

ANTHONY BENNETT

They bring a unique perspective. They’re creative, they’re innovative. Depending on their disability, they’ve learned to adapt in difficult situations. So that quality alone is something that we can really use here at the command.

COL MARK REED (RET.), Former Commanding Officer, FRC East

You bring a lot to the table. Sometimes it’s just a matter of what can we do to facilitate that. Every one of us has some kind of disability. I’ve got small ones, like no patience, things like that. 

CARLTON LITTLETON, FRC East Employee

Everybody has tools to get what they need to be done. Take advantage of this day and this opportunity. Ask questions. Ask for assistance. Because the questions you ask today may help you in the future. 

MARILYNN MURRELL, Job Applicant

We’re not any different from anyone else. There are just certain things we can’t do. But everyone, in their own way, has a disability, which I thought was very good.

CRAIG SIMPSON, Job Applicant

I think in today’s job market, yes, it does make it harder for an individual like me to get a job. For Cherry Point to open up doors like they are for us, to give us a special day, just means a lot. 

ANDREW LANE, Job Applicant

It is not appropriate that someone in my physical condition would serve as active military. However, this is a way that I can do that and really be part of a wonderful mission and leverage my skills and abilities to that, while having a rewarding career.

COL SCOTT LOCH

Part of our operational goals is to be the preferred employer, and you can’t be the preferred employer if you’re not reaching out to expand your current makeup of who you have employed today. To expand that, and to open it up to expand that opportunity, that’s what a preferred employer does.

