ON THIS EDITION OF AIRWAVES -- SEQUESTRATION PREPARATION. NAVAIR LAYS OUT THE POTENTIAL IMPACT OF GOVERNMENT SPENDING CUTS ON INDUSTRY PARTNERS.
PLUS, THE CHIEF OF NAVAL OPERATIONS VISITS NAVAL AIR WARFARE CENTER CHINA LAKE.
AND NAVAIR ANNOUNCES THE 2012 SAILOR OF THE YEAR.
NAVAIR LEADERSHIP MET WITH INDUSTRY PARTNERS TO PREPARE FOR GOVERNMENT SEQUESTRATION.  
NAVAIR DEPUTY COMMANDER GARRY NEWTON SAYS HE EXPECTS TO SEE A 25 PERCENT CUT IN OPERATIONS AND MAINTENANCE NAVY FUNDS. HE DISCUSSED THE IMPACT OF SEQUESTRATION ON NAVAIR AND HOW FEDERAL BUDGET CUTS WILL AFFECT CURRENT AND FUTURE BUSINESS OPERATIONS.  NAVAIR HAS NOT MADE OFFICIAL DECISIONS CONCERNING POSSIBLE FURLOUGHS OF CIVILIAN WORKERS.  AS INFORMATION IS HANDED DOWN BY CONGRESS, NEWTON ASSURED CONTRACTORS THAT NAVAIR WILL MAKE DECISIONS BASED ON FUNDS AVAILABLE AND NAVAL AVAITION PRIORITIES. 
Garry Newton:
What we are hoping to be able to do is to make sure that folks understand the situation we are in and offer up ideas on how to get through it. So there is a lot of times that we have tough challenges supporting naval aviation and if you surround yourself with really hard working people who are good creative minds and you give them a tough problem they will come up with some pretty interesting ways to get through it. So we are hoping that the same recipe applies to this situation and that folks can give us some ideas on how to get through this the best way possible. 
CONGRESS HAS UNTIL MARCH 27 TO LAYOUT A NEW BUDGET WHICH MAY INCLUDE A 9-PERCENT CUT TO DEFENSE SPENDING EACH YEAR UNTIL 2021. FUNDING PRESSURES HAVE ALREADY IMPACTED THE FLEET -- THE NAVY HAS DELAYED THE DEPLOYMENT OF USS HARRY S. TRUMAN AND USS GETTYSBURG TO THE PERSIAN GULF AND DELAYED THE OVERHAUL OF USS LINCOLN.  
VITAL AND CRITICAL – THAT’S HOW CHIEF OF NAVAL OPERATIONS ADMIRAL JONATHAN GREENERT DESCRIBES NAVAL AIR WARFARE CENTER WEAPONS DIVISION. THE CNO RECENTLY VISITED CHINA LAKE TO TOUR THE FACILITIES AND LEARN MORE ABOUT THE COMMAND’S UNIQUE CAPABILITIES AND ASSETS. THE VISIT INCLUDED A WALKING TOUR AT THE ADVANCED WEAPONS LABORATORY AND A DISCUSSION ABOUT WHAT NAWC-WD IS DOING TO DEVELOP COST-EFFECTIVE SOLUTIONS AND INCREASE SPEED TO THE FLEET.
Adm. Greenert: You get the genesis of the idea, somebody pulls it together, then you test it and you certify it right here and that is desperately needed.  The brilliance of people in here that come out to the desert and get their thing on and bring it from birth to delivery that was really impressive. 
YOU CAN READ MORE ABOUT THE CNO’S VISIT TO CHINA LAKE BY VISITING THE NAVAIR NEWS PAGE AT www.navair.navy.mil/news.
BELL HELICOPTER DELIVERED THE 100TH HUEY TO THE MARINES DURING A CEREMONY AT THE BELL PLANT IN AMARILLO, TEXAS.  MAJOR GENERAL JOHN CROLEY, ASSISTANT DEPUTY COMMANDANT FOR AVIATION, OFFICIALLY ACCEPTED THE 100TH AIRCRAFT ON BEHALF OF THE MARINE CORPS.
Maj. Gen. Croley: If you would have asked me when I was a second lieutenant reporting in to my first squadron that our Marines would have this technology in our hands with this kind of lift capacity to do what we do today I don’t know if I could have imagined that.  You have imagined that, it’s a great team that we have here.  Thank you so much for putting the effort and the innovation into this program.  It has paid off and it should strike fear into the hearts of those adversaries of the United States of America. The H-1 helicopter program is comprised of both the UH-1Y utility helicopter and the AH-1Z attack helicopter.

NAVAIR HAS ANNOUNCED ITS 2012 SAILOR OF THE YEAR.
"The NAVAIR Sailor of the Year is AE1 Ryan Kirk." 
Congratulations to Aviation electricians mate first class Ryan Kirk. He was selected NAVAIR Sailor of the year during a ceremony at NAS Patuxent River. Kirk, one of three finalists, says he’s surprised by the news.
Ryan Kirk:  It’s a shock, it definitely reflects the work that I have done. The Chief’s mess has supported me and they supported my family as well. I’m still shaking, my nerves are a little rattled but it is not a win by any means.  The two people I went up against were actually, I didn’t know if I was going to even come 
Vice Adm. David Dunaway/ NAVAIR Commander:  These folks have exemplified themselves over and over, sustained superior performance and when we honor them it just inspires everybody to go farther, it really does. 
FINALISTS AVIATION MAINTENANCE ADMINISTRATION MAN FIRST CLASS MARCIA FERGUSON AND NAVAL AIRCREWMAN-MECHANICAL FIRST CLASS CHARLES DAVIS RECEIVED A NAVY-MARINE CORPS ACHIEVEMENT MEDAL.  KIRK WILL GO ON TO COMPETE FOR VICE CHIEF OF NAVAL OPERATIONS SHORE ACTIVITIES SAILOR OF THE YEAR.
IF YOU NEED HELP NAVIGATING NAVAIR – WHY NOT ASK A MENTOR TO BE YOUR GUIDE.  
AS EMPLOYEES ATTENDING the NAVAIR MENTORSHIP FAIR LEARNED, IT’S A RELATIONSHIP THAT OFFERS A ROADMAP TO CAREER SUCCESS.
RDML Kirby Miller: This is the NAVAIR mentoring fair. Getting people together to not only introduce them to the i-mentor tool but also have some speed mentoring; some featured speakers to talk about the importance of mentoring and how mentoring works both professionally and personally to get you where you want to be in life.
Todd Balazs: This is making sure that mentors know about mentees and mentees can go ahead and pick a mentor and they understand the value of it.
Jamaries Benitez: I am hoping to grow as a professional here in the organization; also to have like someone who will guide me to perform better and know more about the organization and how it works.
Capt. JT Elder: Mentoring actually is a lot like dating so to speak.  You may not get the right mentor upfront, you may have to have a conversation, get to know each other, find out whether what they have to offer and what you are seeking is a good match.
Jamaries Benitez: They did some great upgrades to the tool and I am very excited to upload my photo and put all the new information and see if I can find a good match for me.
Capt. JT Elder: They always talk about if you want to be an excellent student, be a teacher; you learn more through teaching. And mentoring is kind of the same; it causes you to reflect upon your own career, your own skill sets, your own successes, your own failures and how you can learn about yourself as much as you learn about your mentoree.
RDML Kirby Miller: Although we may think in nobody has all the answers so if you can tap into that expertise elsewhere, be it within your organization or outside another part of the organization, that’s important, that helps build your toolkit and gives you the ability to be a broader, more effective employee, leader, supervisor, anything, it works both ways.
Jamaries Benitez: This kind of relationship will put them more aware about the diversity, cultural challenges, etc. And that way the organization can grow more.
Todd Balazs: It is a way of raising the tide of performance of each of our folks in all competencies, in all disciplines and it allows people to understand some of the structure that’s there on how to improve performance across the entire command.
