
NAVAIR LEADERSHIP DEVELOPMENT PROGRAM ANNOUNCEMENT 
 
Background 
The NAVAIR Leadership Development Program (NLDP) is designed to develop future 
leadership candidates.  There will be two tracks to choose from:  Management and Continuous 
Process Improvement (CPI).  The NLDP Fact Sheet lists requirements for both tracks.  NLDP 
provides training and education opportunities, as well as visibility into NAVAIR leadership 
responsibilities and a chance for participants to demonstrate their potential.   
 
Program Overview 
NLDP is a competitive Command-wide management and leadership development program for 
highly motivated employees with a proven record of accomplishment, both civilian and military.  
NLDP provides participants a structured framework in which to develop their leadership 
capabilities with concentrations in management and CPI. 
 
While participation in NLDP is not a prerequisite for career advancement, participants are 
afforded significant opportunities to develop and demonstrate their management and CPI 
expertise.  The NLDP program has two opportunity tracks: 
 

Track    Duration 
Management   3-5 years (in conjunction with current position) 
CPI    2-3 years (full time) 

 
Program Announcement 
This announcement has been posted on My NAVAIR and distributed via e-mail through all the 
NLDP Site Coordinators with a copy to National Competency Training Leads via the Career 
Development Office.  NLDP Program Information includes more details on the core 
requirements. 
 
Eligibility 
Management Track:  All Command and Program Executive Office civilians in grades General 
Schedule (GS) 13 through GS-15, WG equivalent, NSPS salary equivalent, and – new for this 
announcement – military O-4 and above. 
 
CPI Track:  All Command and Program Executive Office civilians in grades General Schedule 
(GS) 12 through GS-15, WG equivalent, and NSPS salary equivalent, plus – new for this 
announcement – military E-6 and above. 
 
Application Process 
NLDP applications must be completed using NLDP Application Form (Rev 12/09).  The 
Executive Core Qualifications will assess executive experience and potential.  Applications 
must be completed and electronically forwarded in accordance with the Instructions for 
Completion and Submission of the NLDP Application (Rev 12/09).  Site Coordinators must 
receive all applications by 01 March 2010.  Deadline extensions will not be granted.  It is the 
applicant’s responsibility to ensure that the application is received by the NLDP Site 
Coordinator. 
 
Application Rating and Selection 
Applicant ratings are based on demonstrated leadership potential, according to the Executive 
Core Qualifications:  Leading Change, Leading People, Results Driven, Business Acumen, and 
Building Coalitions.  The applications will be reviewed and prioritized through a selection 
process that will adhere to merit and equal opportunity principles. 


